
 

 
 
Faculty of Social Sciences, Department of Anthropology 
Assistant Professor in Biological Anthropology 
 
The Department of Anthropology at the University of Victoria invites applications for a tenure-
track appointment in the area of Biological Anthropology. The appointment, effective July 1, 
2020, will be made at the rank of Assistant Professor. Candidates must have a PhD in hand by 
start date. We are a vibrant three fields department that values cooperation and collaboration 
among anthropological sub-disciplines.  We are committed to active engagement of all our 
faculty members and encourage a diversity of approaches and perspectives in teaching and 
research. 
 
Requirements 
We seek a colleague who has demonstrated excellence in effectively teaching a diverse 
undergraduate student body and robust potential for graduate teaching and mentoring in a 
manner that facilitates participation of students diversified by gender, ethnicity and other social 
locations; has demonstrated evidence of strong scholarship in the form of publications and has 
an outstanding record of research achievement that contributes to the diversity of research and 
methodological perspectives in the discipline; an active or well-formulated plan for a continuing 
research program; a demonstrated ability or strong potential to attract external research 
funding; and potential for involving students in research. 
 
We seek an individual whose research and teaching interests will contribute strength primarily 
towards our “Evolution and Ecology” and/or “Inequality, Culture, and Health” program themes 
with research that focuses on human or primate diversity, evolution, and/or health, and 
complements but does not duplicate current faculty strengths (faculty profiles: 
https://www.uvic.ca/socialsciences/anthropology/people/faculty/index.php). Examples of 
possible specialties include but are not limited to human/primate evolutionary biology, life 
history, evolutionary energetics, social determinants of health, developmental origins of health 
and disease, primate behavioural ecology, and/or paleoanthropology. The successful candidate 
will contribute to the success of the new BSc Anthropology program as well as the current BA, 
MA, and PhD programs through undergraduate and graduate teaching with a strong skill-based 
focus. Applicants must be able to teach introductory biological anthropology. The ability to teach 
methods-based courses and a breadth of biological anthropology courses will be a strong asset.  
 
The four-course (1.5 unit each) per annum teaching commitment comes with the expectation 
that the successful candidate will be actively engaged in research and graduate student 
mentoring. Supporting administrative work in the department and contributing to the collegial, 
collaborative, and respectful work environment are also part of this role. 
 
The department’s current course Calendar can be found at https://web.uvic.ca/calendar2019-
09/CDs/ANTH/CTs.html 
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Additional information 
Faculty and Librarians at the University of Victoria are governed by the provisions of the Collective 
Agreement.  Members are represented by the University of Victoria Faculty Association 
(www.uvicfa.ca). 
 
Contact information 
Applications must include: a cover letter describing the applicant’s qualifications, a current 
curriculum vitae, a sample of representative publications, a teaching statement and the names 
and complete contact information of three references.  
 
Please send the required documents in PDF format to Ms. Cathy Rzeplinski at anthbio@uvic.ca   
by October 1, 2019. Please use the following example as your format guide: Rzeplinski_cv.pdf.  
All questions should be directed to Prof. April Nowell, Chair of the Department of Anthropology 
at anthone@uvic.ca 
 
Application deadline 
October 1, 2019 
 
Equity statement 
In accordance with the university's equity plan and pursuant to Section 42 of the BC Human Rights 
code, the selection will be limited to Aboriginal peoples and members of visible minorities.  
Candidates from these groups must self-identify. 
 
All qualified candidates are encouraged to apply. In accordance with Canadian Immigration 
requirements, Canadian citizens and permanent residents will be given priority.  
 
“We acknowledge with respect the Songhees, Esquimalt and WSÁNEĆ peoples on whose 
traditional territory the university stands and whose historical relationships with the land 
continue to this day.” 
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